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 All participants are on mute. 

 There are a few interactive moments built into this presentation. 

You will be asked to use the “questions” function. 

 At the end of the presentation, there will be time for questions and 

comments. You can use the “questions” function for those 

questions and comments. 

 Webinar is being recorded and will be made available at a later 

date on www.coaemsp.org.  

Rules of the Road 

http://www.coaemsp.org


Objectives 

List the evaluation processes required by CAAHEP/CoAEMSP 

Identify the evaluation tools available 

Understand how to use the evaluation tools 

Identify long term planning processes 



CAAHEP Standards 

 II.B. Appropriateness of Goals and Learning Domains 

 III.A.1. Resources – Type and Amount 

 III.B.1.a. Program Director Responsibilities 

 III.D. Resource Assessment 

 IV.B.1. Outcomes Assessment 

Faculty = individuals involved with any level of  

instruction with students (full-time,  

part-time, adjunct; didactic, lab, skills) 

Website www.coaemsp.org  

 

 

Basic Assumptions 

http://www.coaemsp.org
http://www.coaemsp.org/


1. Faculty members, adjunct/skill instructors, and content experts should be evaluated 

with sufficient frequency to determine student reception and identify areas that 

require counseling or positive feedback. 

2. Program Directors should observe and evaluate faculty members at least annually. 

3. Evaluations should be reviewed with the individuals: document notes of the topics 

discussed and feedback and direction provided.  These observations may become 

part of a professional development plan. 

 

Tool(s) to use 

 evaluation tool completed by the student of an individual instructor  

(developed by program or institution)  

 evaluation tool completed by the PD of an individual instructor  

(developed by program or institution) 

 annual performance appraisal, which includes the skills, knowledge and 

abilities of the instructor (developed by program or institution) 

Instructor Evaluations 



1. All clinical sites must be evaluated by each student. 

2. Each capstone field internship preceptor must be evaluated by each student. 

 

Tool(s) to use  

• evaluation tool to evaluate the clinical site  

(developed by program) 

• evaluation tool to evaluate the field preceptors on an individual basis  

(developed by program) 

Clinical and Field Internship 
Evaluations    



1. Evaluations should be distributed and collected at the end of each 

term.   

2. A final course/program evaluation should be required once the 

capstone field internship is complete.   

3. The Program Director should review the evaluations and compile a 

list of positives/issues using a course summary report format. 

4. The course/program evaluations should be reviewed with the 

appropriate instructor(s). 

5. The course/program evaluations and course summary report may 

be reviewed with the school leaders. 

Course Evaluations 



6. The course/program evaluations should be reviewed with the 

Program Medial Director. 

7. Discuss any changes/revisions to the Program resulting from the 

analysis of the evaluations at a staff meeting and document the 

discussion in faculty meeting minutes. 

8. Capture any other changes/revisions in writing and retain those 

documents. 

 

Tool(s) to use 

• evaluation tool to evaluate the specific course by each 

student at the end of each term or semester  

(developed by program or institution) 

 

Course Evaluations cont. 



1. 100% of graduates and their employers must be surveyed using the 

CoAEMSP tools. 

2. Record and report the return rate for both survey types. 

3. Discuss the results with the faculty, Medical Director, and Advisory 

Committee. 

 

Tool(s) to use 

Graduate and Employer Surveys 



1. Complete the CoAEMSP Resource Assessment Matrix annually and 

review the results with the faculty, the Medical Director, and the 

Advisory Committee. 

 

Tool(s) to use 

 

 

 

 

 

 

2. Consider completing a SWOT analysis with faculty and 

stakeholders: Strengths, Weaknesses, Opportunities, and Threats. 

Program Evaluation 
& Long Range Planning 



3. Review the three outcome thresholds required to be reported to 

the CoAEMSP with the faculty, Medical Director, and the Advisory 

Committee and develop a plan to improve outcomes if 

needed.  These include: credentialing cognitive exam pass rates; 

retention; and positive placement (employment). 

4. Evaluate clinical and field internship resources for adequacy of 

clinical and field contacts: numbers and types of patients and the 

types of procedures, skills. 

 

Program Evaluation 
& Long Range Planning cont. 



 

Tool(s) to use 

• Evaluation tool to evaluate the specific course by each 

student at the end of the program after capstone field internship  

(developed by program or institution) 

• Patient / skill tracking  

(developed by program) 

• Clinical Affiliate Institutional Data form (Appendix E) 

(CoAEMSP provides required tool, available on 

https://coaemsp.org/Self_Study_Reports.htm)  

• Field Internship Institutional Data form (Appendix F) 

(CoAEMSP provides required tool, available on 

https://coaemsp.org/Self_Study_Reports.htm) 

 

Program Evaluation 
& Long Range Planning cont. 

https://coaemsp.org/Self_Study_Reports.htm
https://coaemsp.org/Self_Study_Reports.htm


Program Evaluation 
& Long Range Planning cont. 



Tools Provided by CoAEMSP 

Program Resource Survey – Student- revised in 

2017 

Program Resource Survey – Program Personnel* 
(faculty, staff, advisory committee) revised in 2017-  

Graduate Survey - revised in 2017 

Employer Surveys - revised in 2017 

Resource Assessment Matrix (RAM)-revised in 2017 

Clinical Affiliate Institutional Data form (App E) 

Field Internship Institutional Data form (App F) 

Paid        account? 
 
Email username to 
lisa@coaemsp.org or 
jennifer@coaemsp.org 
 
Survey is copied to your 
paid account 

mailto:lynn@coaemsp.org
mailto:jennifer@coaemsp.org


Resource Assessment Matrix  





  

 


