Assessing Resources:
Why Is It Important And How To
Incorporate It Into Your Program
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Ways to Participate

Have a question? Type it in the Question & Answer window:
1. Open the Q&A window.
2. Type your question into the Q&A box. Click Send.

3. The host will reply back either via text in the Q&A window or will answer your question live.

Have a Best Practice? Type it in the Chat window

1. Open the Chat window.

2. Type your best practice. Tap Enter on keyboard.
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We will answer the questions

What does it mean to assess resources?
What tools should you use?

How often should a program assess its resources?
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Tools to Assess Resources
WWWw.coaemsp.org > ACCREDITATION > RESOURCE LIBRARY

- Program Resource Survey - Students

- Program Resource Survey - Program Personnel

program faculty
Medical Director

Advisory Committee members

- Resource Assessment Matrix (RAM)
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http://www.coaemsp.org/

10 Components Evaluated

Program faculty

Medical Director

Support personnel

Curriculum

Financial resources

Facilities

Hospital and clinical resources
Capstone field internship resources
Learning resources

Physician interaction
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What assessments are required?

What tools/questions are required?

How do you use the Resource Assessment tool?

When is the RAM required?

What other assessments should a program incorporate?
What should the program do with the results?

How to get maximum participation?
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Takeaways to Assessing Resources

> Program Director is responsible

> Programs must have a plan to survey students from all cohorts, faculty, Medical
Director, and the Advisory Committee

> Assess resources annually

> Review and discuss the results with faculty, administration, Medical Director,
and Advisory Committee

> RAM is one building block for program assessment and improvement
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Accreditation is

av evervday activity







Thank you.
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