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Worksheet
Retention Outcomes Analysis and Plan

Programs are required to meet the CoAEMSP-established outcome threshold of 70% success on student retention. Data is reported for graduate cohorts in each calendar year. Programs falling below any single outcome threshold for three (3) consecutive years may be recommended for probation. Programs are to track outcomes as reported in the CoAEMSP Annual Report, analyze results, and develop and implement improvement plans as needed. 

This worksheet is for program use only and is not required for submission to CoAEMSP. Programs are encouraged to continuously monitor graduate results and to implement strategies to improve graduate success.

CoAEMSP Policy IV.D. Maintaining Accreditation Annual Report:
6. Accredited programs that fail to meet any single outcome threshold for each year of three (3) consecutive years may be recommended for Probationary Accreditation. LoR programs that fail to meet any single outcome threshold for each year of three (3) consecutive years may have their LoR revoked. 

7. Accredited programs recommended for Probationary Accreditation for failure to meet an established outcomes threshold will have up to two (2) years to demonstrate compliance with the established threshold or the program will be Involuntarily Withdrawn or may Voluntarily Withdraw their CAAHEP accreditation. 
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1. Do you calculate retention for the CoAEMSP Annual Report using the 10% formula? 



Retention is based upon the number of students enrolled after completing 10% of the program’s advertised total clock hours.  This includes all core Paramedic coursework (excluding prerequisites such as English, anatomy and physiology, and EMT).  Core Paramedic coursework encompasses all phases of the program, including didactic, lab, clinical, field experience, and capstone field internship.


2. Is there a pattern or trend associated with attrition due to EMS/professional courses and/or general education courses over the 3-year period? 

[bookmark: Dropdown1]

Describe:

     


3. What percentage of students were dropped for academic reasons?

Number of Students =      	Percentage =      %


4. Is there a particular course(s) or content area(s) that causes high attrition?



What particular course or content area causes high attrition, and what is the explanation? List EMS course(s) and/or identify content area(s):

     

List general education course(s) and/or identify content area(s):

     


5. Of the students who have dropped out for non-academic reasons, what number/percentage of students dropped out due to the following reasons:

Personal:	Number of Students =      	Percentage =      %
Financial: 	Number of Students =      	Percentage =      %
Health:	Number of Students =      	Percentage =      %
Disciplinary:	Number of Students =      	Percentage =      %
Other: 	Number of Students =      	Percentage =      %

For ‘Other’ non-academic reasons for attrition, describe the reasons:

     


6. Is there a pattern or trend associated with attrition due to particular non-academic reasons?



Describe:

     


7. Do you have a selective admissions process?



How does the admissions process help or hinder retention?

     


8. Could there be changes to the admissions process to improve retention? 



Describe:

     


9. During the admissions process, are the students adequately informed of the demands of the program and the profession (e.g., academic, time commitment, types of skills to be performed)?



Could there be changes in the orientation to improve retention?



Describe:

     


10. During the admissions process, are students apprised of the professional behavior expectations of the program and profession (i.e., affective domain)? 



Could there be changes in the orientation to improve retention?



Describe:

     


11. Is the applicant's past academic performance reviewed as part of the admissions process? 



If no, should the applicant’s past academic performance be part of the admission process?



Describe:

     


12. Does the program have standardized admissions testing? 



If yes, what standardized tests/assessments are used for admissions to the program?

     


13. Are the standardized tests/assessments used only to recommend appropriate writing and/or reading and/or math courses? 




14. Are the standardized tests/assessments used for admissions decisions to the program? 




15. Could there be changes in the admissions testing/assessment to improve retention? 



Describe:

     


16. Is there high attrition due to disciplinary action(s)? 



Is there a pattern or trend (e.g., common behaviors) associated with the attrition due to disciplinary action(s)?



Describe:

     


17. List specific conclusions resulting from your analysis.

     


18. What is the action plan and the timetable for those actions to address each of the conclusions? 
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