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Informal Audience Poll



Background Information

How and why did we get 
here?
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The expert panel considered the 
evidence related to the value of 

National EMS Program 
Accreditation toward student and 
patient outcomes and encourages 
collaboration among stakeholder 
groups for full implementation of 

national EMS program accreditation 
at the AEMT level by 2025 (p. 7).
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Through the use of collegial 
evaluation practices and the 

identification of recognized routines 
for establishing sound EMS 

education programs, program 
accreditation is expected to 

promote clinical and educational 
excellence by ensuring the 

availability of adequate resources 
and services for educators and their 

students (p. 19).



CoAEMSP Strategic Initiative
“Expand accreditation services with the implementation of 

voluntary AEMT accreditation.” (November 2022)

Commission on Accreditation of Allied Health Education 
Programs (CAAHEP) will launch programmatic accreditation 
at the AEMT level by January 1, 2025, and the Committee on 

Accreditation of Educational Programs for the Emergency 
Medical Services Professions (CoAEMSP) will provide the 

accreditation services.



Timeline

May–Nov. 2023

Robust 
stakeholder 

engagement & 
feedback

4 Dec. 2023

Open public 
comment period

18 Jan. 2024

Public comment 
period closes

4 Feb. 2024

CoAEMSP Board 
reviews comments 
and approves final 

draft

4 Mar. 2024

Publish policies & 
interpretations of 

the CAAHEP 
Standards

1 June 2024

Make available all 
documents/materials

1 Jan. 2025

Accept LoR 
applications



Survey Results

What have we heard from 
programs?



Will voluntary AEMT accreditation 
benefit your program?



Likeliness to seek voluntary AEMT 
accreditation.



National Evaluation of Advanced EMT 
Certification Programs in the US



Operational Plans

Defining the process to 
seek voluntary AEMT 
accreditation







Two Pathways

AEMT 
Accreditation

Existing 
CAAHEP or 

LOR program
Abridged 

application/SSR

New & 
Standalone 

AEMT program

Application > 
LOR SSR > 

Preliminary SV
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New Program without any 
CoAEMSP/CAAHEP Status
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Existing Program – 
Abridged Process



Existing Program



Existing Program Highlights

• Sponsorship
• Articulation Agreement
• State Approval
• Minimal Goal Statement
• Advisory Committee (AEMT 

student/graduate)
• Personnel (if different)

• Student Minimum 
Competencies

• AEMT Courses and Syllabi
• Prerequisites (if any)
• Affiliation Agreements (if 

different)



Pathway to College Credit



Advisory Committee
• Existing programs adding AEMT do not need to 

have a separate AEMT advisory committee
• Add a currently enrolled AEMT student
• Add an AEMT graduate of program



Program Director Education 
Requirements
For AEMT programs that applied for accreditation prior to January 1, 2030, where 

the then Program Director, who has remained continuously in that position with 
the same program, did not possess an Associate’s degree, must be currently 

enrolled and making continual satisfactory academic progress towards an 
Associate’s degree (in any major). Progress toward that degree must be reported 
in the form of an official transcript sent directly from the college to CoAEMSP once 

per year by the deadline designated by CoAEMSP. Failure to report, or to make 
satisfactory academic progress, may result in probationary accreditation. Failure 

to meet the requirements of this section by programs on probationary 
accreditation may result in withdrawal of accreditation.

At least nine (9) semester hours, or equivalent per CALENDAR year.



Student Minimum Competencies (SMC)



SMC - Ages



SMC – Conditions (1)



SMC – Conditions (2)



SMC – 
Skills



SMC – Field Experience/Capstone Field 
Internship



Resource Assessment Surveys (RAS/RAM)



Graduate & 
Employer Surveys
• Graduates and Employers receive surveys 6-12 months after 

graduating
• Helps to inform program on the transition from student to the employee 

environment
• Shared with EMS MD and advisory committee to help program 

determine any potential need of change/enhancement
• Standardized format provided to programs with multiple options for 

distribution





Fees – Letter of Review



Fees – Initial & Continuing



Fees – Annual Fee
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CoAEMSP is proud to offer 
AEMT accreditation services 

nationwide as part of our work 
to foster a unified national EMS 
system of exceptional quality 

through accreditation.
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Value of Accreditation

• Public, patient, and student protection
• Ensures minimum resources available to support educational 

programming
• External verification, review, & validation that is peer-driven
• Professional competence
• Portability through standardization
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[1]
National 

stakeholders 
through Scope of 
Practice (2019) & 

Education 
Standards (2021) 

recommend 
AEMT 

accreditation.

Top 3 Takeaways
[2]

AEMT 
Accreditation is 

Voluntary.

[3]

Pathways for 
both existing 
CAAHEP and 

LOR programs 
and standalone 

AEMT 
programs.



Thank you!


